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Income tax rate

The tax assessment base equals the sum of income minus income-related expenses, special expenses, extraordinary
burdens and allowable deductions.

Income in EUR Income tax Marginal tax rate

Up to 11,000 0] 0%

Above 11,000 (Income - 11,000) x 5,110 5

up to 25,000 14.000 St

Above 25,000 (Income - 25,000) x 15,125 + 5,110 5

up to 60,000 35.000 43.2143%
Above60000 ..................... ( Income—60000)x05 .............. + 20235 ................... 5 0% .................................

On other remuneration, particulary one-time payments (eg. 13" and 14" salary) up to one sixth of the yearly recurring
payments (,,Jahressechstel®) the following rates apply:

Other remuneration Tax rate
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Deductible expenses

* Employee contributions * Language courses
to mandatory insurance * Moving expenses
(also abroad) * Costs incurred through

* Commuter allowance maintenance of two a.

* Union contributions and households Sole wage earner tax credit EUR 494 p.a.
other contributions paid + Lump sum for income- MATONIE e
to professional associa- related expenses in any With 2 children EUR 669 p.a.
tions and interest groups case EUR 132 For each additional child EUR 220 p.a.

* Working equipment * Child care expenses up to “Chicron-reiated tax svernpt amount T EUR 220 pa.
(telephone, internet EUR 2,300 p.a. per child per child
connection and computer  below the age of 10 payable e O V= E -
costs: 60% deductible for to institutional bodies per child and per person
professional use) « Tax consultancy fees i b ol et R oom

* Specialised literature * Church tax per child and month

B i e e
expenses * etc.

* Training expenses
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'Social security and employer expenses

Mandatory insurance contributions - Salaried employees’ Additional labour costs — Employer

Employer contribution to family assis-
tance fund (Familienlastenausgleichs-
fonds; 4.5%)

Surcharge to employer contribution to
family assistance fund (0.36% - 0.44%)

Metro tax (only for Vienna; EUR 2

Recurring 21.83% 18.07% _peremployee and week) ..
payments

Maximum p.m. EUR 988.90 EUR 818.57

Maximum p.a. EUR 11,866.80 EUR 9,822.84

Special 21.33% 17.07%

payments

Maximum p.a. EUR 9,060 p.a. EUR 1,93250 EUR 1,546.54

Total maximum

p.a EUR 13,799.30 EUR 11,369.38

' Different rates apply for blue-collar workers

e
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Social Security Agreements with countries to which regulation 883/2004

does not apply
. . Health Pension  Accident Unem- Family Dur_atlon of
Country Citizenship . . . ployment 3 assignment
Iinsurance Insurance Insurance . assistance .
insurance? in months

Australia Unlimited o 60

Bosnia-H Unlimited ° ° ° ° 24

Canada Unlimited ° 60

Chile Unlimited ° ° ° ° o 60

Israel Unlimited ° ° ° ° 60

Korea Unlimited ° 60

Macedonia  Unlimited ° o ° ° 24

Moldova Unlimited o 24
..................................... :.'0-.'0-.'0-'0-'00.00-0.0'-'-'-0.0'0'-'-000-0.0'-'-'-0.0'0'-'-000-0.0'-'-'-0.0'0'-'-000-0.0'-'-'-0.0'0'-'-0 D T Y PP RY 1 Cltlzenshlp. As a rule! the treaty |S

Montenegro  Unlimited L . . o 24 applicable to all insured persons from
........ L both contracting states irrespective
_Philippines _Unlimited o S e S e e 60 of their citizenship if their legal resi-

: o dence is within the contracting state

Serbla ................ U nllmlted .................. . .................... . .................... . .................... . ............................................. 24 ............. (exception: Tunisia).

Tunisia Limited ° ° ° 24 2 Generally only material regulations
...................................................................................................................................................................................................... concerning the calculation of insu-

Turkey Unlimited ° ° ° 24 rance times
..................................... :.'0-.'0-.'0-'0-'00.00-0.0'-'-'-0.0'0'-'-000-0.0'-'-'-0.0'0'-'-000-0.0'-'-'-0.0'0'-'-000-0.0'-'-'-0.0'0'-'-0 D T Y PP RY 3 The Austrla — Indla Treaty WaS Slgned

Uruguay Unlimited . 24 on 4 February 2013. Before entering
..................................... into force, this Treaty needs to be
USA Uniimited e 60 ... approved and ratified by parliament

Indiad Unlimited ° in both contracting states. The treaty

...................................................................................................................................................................................................... is not in force yet.
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'Double taxation treaties

Country 183 day basis Avoidance of double taxation' through

Not yet in force

Calendar year

" Referring to employment income from an Austiran perspective, i.e. in case of a tax residency according to the double tax treaties in Austria.
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Country 183 day basis Avoidance of double taxation’ through

" Referring to employment income from an Austiran perspective, i.e. in case of a tax residency according to the double tax treaties in Austria.

e
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Country 183 day basis Avoidance of double taxation’ through

" Referring to employment income from an Austiran perspective, i.e. in case of a tax residency according to the double tax treaties in Austria.

e
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183 day basis Avoidance of double taxation’ through

" Referring to employment income from an Austiran perspective, i.e. in case of a tax residency according to the double tax treaties in Austria.
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Country 183 day basis Avoidance of double taxation’ through

Tajikistan 12-month period Exemption method
‘Thaland ~ Taxyear (corresponds to calendar year) | Exemption method
Tunisia Taxyear (corresponds to calendar year) | Exemption method
Turkey 12-month period | Exemption method
Turkmenistan (DTT USSR) Secondment Exemption method
UAE  Taxyear(corresponds to calendar year) | Exemption method
‘Ukraire 12-month pefiod | Exemption method
usA 12-month period Credit method
‘Uzbekistan 12-month pefiod | Exemption method
Venezuela 12-month period | Exemption method
Vietham  Taxyear (corresponds to calendar year) | Exemption method

" Referring to employment income from an Austiran perspective, i.e. in case of a tax residency according to the double tax treaties in Austria.
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| Family allowance

Age of child

Below 3

Together with the family allowance, a child benefit of EUR 58.40 per child and

Family allowance per month

For 1 child For the 2 For the 3¢ For the 4t and
each further child

EUR 105.40 EUR 118.20 EUR 140.40

EUR 152.70 EUR 165.50 EUR 187.70

month is paid out. For children between 6 and 15, an additional amount of
EUR 100 per child/year is paid.

The amount of family benefits will probably change during 2014.
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'Work and residence permit

Persons who want to pursue professio-
nal activities in Austria require a work
permit and a residence permit unless
they are EU/EEA citizens. Special
regulations apply for so called “new
EU citizens” (from Croatia). These
citizens do not require a residence
permit, but still need to obtain a work
permit.

EU/EEA citizens are under an obligati-
on to register with the corresponding
immigration authorities with an EU
proof of residence within four months
after their arrival in Austria (date of
registration confirmation).

.
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Prior to the arrival of a third-country
national, the employer has to apply for
a preliminary work permit (“Einzel-
sicherungsbescheinigung”) with the
local Labour Authority. On the basis of
such confirmation, an application for a
residence permit can be filed. Finally,
once the residence permit has been
granted, an application for a final
work permit can be filed with the local
Labour Authority. Only upon issuance
of the final work permit a third-count-
ry national is legally permitted to pur-
sue professional activities in Austria.

In the event of local employment rela-
tions in Austria, it is possible to apply
for a combined work and residence
permit in the form of the so-called
Red-White-Red Card.
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| Your contact

If you are interested in any of the above or have any further questions, please do not hesitate to get in touch with us.
We will be happy to assist you:

PwC Osterreich Aline Kapp

Partner, Human Resource Services
+43 1 501 88-3044
aline.kapp@at.pwc.com

Human Resource Services /

International Assignment Services / Payroll
Guglgasse 7 -9, 6™ floor

1030 Vienna

Austria
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The above information is intended to provide general guidance only. It should not be used as a substitute for professional advice or as the basis for

decisions or actions without prior consultation with your advisors. While every care has been taken in the preparation of the publication, no liability is
accepted for any statement, option, error or omission.

PwC refers to the PwC network and/or one or more of its member firms, each of which is a separate legal entity. Please see www.pwc.com/structure
for further details.



